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Contra Costa and Richmond Lag
in Developing Affordable Housing
During the rent control debate
in 2016, both sides agreed on one
thing—we need to build more affordable rental housing for both
low income and moderate income
people—for households making
$60,000 per year or less. The average rent in Contra Costa County is
now $2,300. That’s $27,600 per year
going to rent. Imagine what that is
like with a household income of
$40,000, $50,000 or even $60,000.
We need rents below $1,600 per
month.
Contra Costa and Richmond lag
other Bay Area counties and cities.
By some estimates, we now need
more than 30,000 units of affordable
rental housing county-wide, with
around 5,000 needed in Richmond.
It is time to get serious. It really
is a crisis. The County lost 66% of its
state and federal funds for affordable housing between 2009 and
2016. If we passed an affordable
housing bond comparable to what
other counties have done, Richmond’s share would be around $50
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Richmond must be
better staffed and more
aggressive.

$50 million. But none of this will
happen without winning at the ballot box, and that requires an effective county-wide coalition.

What does Richmond
need to do?

million which could subsidize the
construction of 1,000 affordable
rentals. If the State passes a $3 bil-
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Richmond’s Budget—
Challenges and Priorities
The annual budget discussion is
under way and three things really
stand out. First, balancing our $160
million General Fund budget is hard
work. While our revenues have been
climbing slowly, some of our expenses have increased substantially,
including pension costs and debt
service. Over the last three years,
we’ve cut staff by ten percent from
806 to 725 employees. The cuts to
youth programs, library hours, road
repair and maintenance are visible
to everyone. This has not been easy.
Second, we aren’t making much
progress on reducing our future risks.
Our reserves remain at 7% of Gen-

eral Fund revenues. Other Bay Area
cities have reserves of between 10
and 30% with the average around
20%. So, our reserves are $10 million
when they should be $25 million.
And we have a significant unfunded
liability for retiree healthcare. It will
take most of our one-time money
from property sales to tackle these
issues.
Finally, we are under-funding
some important city priorities while
over-spending on our police department. We need to spend more on
driving development and affordable
housing—our progress has been too
slow. Only with more residents and

lion-dollar affordable housing bond
already scheduled for a vote in November 2018, we might get another

Richmond must be better
staffed and more aggressive. We
have completed a couple of projects
over the last few years. And we have
some important large ones on Macdonald and Nevin in the pipeline.
Hopefully the Miraflores senior
housing project will be completed
quickly. But nobody should think we
have built as much as we could have
over the last five years.
Our poor progress has been due
continued on page 2
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a larger tax base can we get our budget on a sounder footing. And we
need to spend more on road repair,
maintenance, youth programs and
basic services.

Higher pension costs
changing the game
Last year, total benefits were
61% of wages. This coming year they
are going up to 67.8%, primarily due
to increases in the charges from
CalPERS, the state pension fund.
The impact is significant. The City
Manager’s proposed budget reduces salaries and wages by $3 million but must spend $4 million more

We are under-funding
important city priorities
while over-spending on our
police department.
on benefits. For the next twenty
years, the state pension fund will be
charging us more each year.
Cost sharing has improved, but
the real problem is that pensions
are too generous for the top quarter
of the workforce. The problem is not
the librarian or maintenance worker
continued on page 3
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Affordable Housing
continued from page 1

to inadequate investments in the
goal of building affordable rental
housing and not working closely
enough with the non-profit housing
development community. It has not
been due to the dark cloud of rent
control making developers not want
to invest in Richmond. And it hasn’t
been due to having an impossible
permitting process.
As a city, we need to compete for
our share of funds and to participate
as leaders in a county-wide political
effort. And we should be more creative and entrepreneurial about assembling sites and creating opportunities. We need to hire a few
people whose only job is to make affordable housing projects happen.
What we’ve been doing has not been
adequate.

How do we compare to
Oakland?
On a per capita basis, we put
less than half as much into affordable housing as Oakland. Oakland
has forty-one people dedicated to
affordable housing. We have five
or six. These people do marketing,
grant writing, partnership recruitment, project management, oversight of leasing compliance with income limits and rents, freeing up
properties for development, etc.
Oakland works with many more
non-profit developers and has been
completing seven projects per year,
adding 525 affordable rental units to
their housing stock every single
year. We have more available land
than Oakland and should be completing at least two projects per
year. We aren’t there yet.
As can be seen in the list of Eight
Keys to Success, there are many areas requiring initiative and sustained effort. It’s time for Richmond
to invest in developing affordable
housing!
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Where is Contra Costa?
Affordable Housing funds approved in 2016
Santa Clara

$950 million

Alameda

$580 million
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Eight Keys to Success
in building affordable housing

1
Developing inventories of vacant and under-utilized
2 properties
Cultivating relationships with non-profit developers and
3 housing advocacy organizations
Working with the County to remove tax liens on
4 abandoned properties
Expanding the pool of money available to subsidize
5 construction
6 Fighting for our full share of available subsidies
7 Taking advantage of lower cost construction methods
8 Driving a mix of big, medium and small projects
Investing in adequate staff and focus

Website:
www.richmondprogressivealliance.net
Email:
info@richmondprogressivealliance.net
Facebook: RPA4Richmond

RPA Beliefs:

UNITY — One Richmond: African-American, Asian, Latino/a, Native Americans,
white, united for the good of all.
DEMOCRACY— Government of, for, by
the people; all the people, not just those
rich enough to buy influence.
DIVERSIT Y — of ideas: Democrats,
Greens, Independents, or other. We
hold different views sometimes but
when diverse races, ethnicities, and cultures join forces in a democracy, there’s
no greater power on Earth.

If you like
The Richmond Sun,
make a donation
to help us pay
for printing and
mailing:
• By check:
made out to The Richmond Sun at
the address above
• By Paypal:
richmondsunfundraising@gmail.com

Rent Control Launched—Landlord Association Drops Lawsuit
By Nancy Combs, Richmond Rent
Board Member
On Election Day, 2016, 65% of
Richmond voters said “ Yes!” to
“Rent Control and Just Cause for
Eviction.” Nevertheless, the “California L andlord Association”
promptly filed suit against the cities
of Richmond and Mountain View
claiming rent control violates the
California Constitution. If they were
hoping their “Hail, Mary! Pass”
would be completed by the courts,
they were deeply disappointed. On
May 5, 2017, after being slammed
with repeated court orders supporting the law, the Association gave up
and withdrew their lawsuits. The
City of Richmond can now move forward without the uncertainty of
on-going litigation.

The City of Richmond
can now move forward
without the uncertainty of
on-going litigation.

Meanwhile, on January 1, 2017
the Richmond ordinance went “online.” No landlord in Richmond may
evict you just because they can make
more money renting to someone
else or without a “just cause.” A

landlord who owns a multi-unit
property must refund rent money if
rents were raised by more than the
cost of living after July 21, 2015. Going forward, “rent controlled” landlords can’t raise the rents on existing tenants by more than the cost of
living. This applies unless their
building was built after 1995 (that
year was set by the “Costa-Hawkins
Act,” an anti-tenant State restriction
on local rent control). Landlords
can raise rents to market prices
when new tenants move in. Are you

being unjustly evicted or didn’t get a
refund when you should have? Call
the Rent Board at 510-620-6576.
And did you know that the new
law also allows you to form a tenant’s
union? You can’t be evicted for connecting with your neighbors to try
and make your landlord fix things or
comply with the new ordinance. Got
an unfair landlord? Want help organizing a tenant’s union in your building? Contact the RPA ! 510-412-2260.
Or email info@richmondprogressivealliance.net
I encourage everyone to become
involved in making rent control a
success. Attend Rent Board meetings and while there, please sign up
to speak and contribute your ideas!
For more information about the
Richmond Rent Board visit: www.
ci.richmond.ca.us
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City Budget
continued from page 1

who gets a $36,000/year pension. It
is the Police Lieutenant or Department Manager who gets three or
even five times as much. The state
pension fund betrayed us by overpromising on investment returns
and then sending us the bill for the
shortfall.
Almost 4% of California public
sector employees who retired in 2015
got a pension greater than $100,000
per year. If they live for thirty years
after retirement, they will each collect over $4 million dollars.
In any event, the pain will not
end soon. The pensions we support
are in legal contracts and so far the
courts have ruled that they are binding, so the charges will continue to
rise. They are already limiting our

ability to provide basic services.

The way forward
We need to increase our tax base
and make it clear to the state how
difficult the retirement benefits and
Prop 13 property tax problems are
becoming. And locally, we should
re-consider the proposal for a property transfer tax increase. It was unfortunate that the case for it wasn’t
made more forcefully last November. We need that extra $5 million
per year. Finally, we should expect
our City Council and City Manager
to be thoughtful about how to make
the best use of our limited resources.
And this includes taking a hard look
at how much we spend on our police
department.

We need to ask:

Why is balancing our budget
so hard?

5 Do we have too many people over all?

First: The rising costs of our pensions and

5 Is there any department where we have too many

benefits.

In the past, California — like many other states — believed it could make enough
from its investments to fund generous pensions. Charges to the cities and
counties were manageable. But not anymore. And it was made worse when
strapped cities and counties committed to more generous health benefits and
pension terms in exchange for delaying reasonable pay increases.

Second: Prop 13 limits the annual increases

in property taxes on commercial and industrial
properties.

Voters cared about capping residential property tax increases, but they didn’t see
that commercial and industrial properties would come to pay only 25% of
California property taxes compared to 50% before Prop 13 passed in 1978.

Third: We carry more debt than other cities.
Perhaps we had some bad luck with financing decisions in the past, but we pay a
higher percentage of our total budget on debt service than other cities.

Fourth: We spend more than other cities on

our police department.

We don’t have too many officers and detectives — we are right between Oakland
and Hayward given our size. But we have more captains, lieutenants and
sergeants. And our average salary and wages per employee are higher than in
many other towns.

No—for most departments, we fall at the low end of the range between Hayward
and Oakland on a per capita basis. Oakland has 50% more employees per
capita than Richmond. And many of our departments, such as the fire
department, are exceptionally lean.

people?

Yes, we have more management than other cities in our police department. In
the proposed budget, we would have 4.9 Police Department employees (sworn
and non-sworn) for every captain, lieutenant, and sergeant. Oakland had 6.3
last year, Hayward 6.9 and Concord 8.7. We could go from 42 managers to 32
managers and have the same ratio as Oakland. These are highly paid people —
savings could be as much as $2.5 mil per year. And $1.5 mil/year if we cut just
six positions.

5 Is anything significant seriously unaddressed?
Yes, our investments in Housing and Community Development are underfunded. Our General Plan says we want to build 10,000 units of housing by
2030 and that we want a significant percentage to be affordable. Oakland
has 42 people in this area compared to our 6 people if you include 10% of
our Planning and Building Department’s staff. This is an area where we
need to hire four or five people over the next few years.

5 Can we do anything about our cost per person?
There are two things we could consider. We could ask employees making over
$100,000 to take a temporary 5 or 10% pay cut. School principals, teachers,
nurses, and many other skilled people make less than $100,000. Nevertheless,
there are risks associated with this idea. Would good people leave? Would we
have trouble hiring experienced people? Secondly, we can look again at our
police department where we pay the average employee more than other towns.
Last year, average salaries and wages were $139,535 — 21% higher than
Hayward’s $115,535. The proposed budget for 2017-2018 is lower, but it may
still be higher than in other cities.

If we could
Increase our investment in development and affordable housing?
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BAAQMD Refinery Emission Rules inch closer to passage
A year ago, we celebrated the
passage of greatly strengthened
emission reporting rules and thought
that by now we would also have
rules that would cap refinery emissions and reduce health risks. The
Bay Area Air Quality Management
District (BAAQMD) appeared to be
doing its job. Unfortunately, between the lobbying of the Western
States Petroleum Association and
the cautiousness of BAAQMD management, these rules are still not finalized. But the process is ongoing
with target dates for decision-making now set for June for the GHG
emission caps and September for
the health protection rules. Capping
particulate matter is still not scheduled.
Why is it taking so long? Because of the intense conflict between the environmental movement
and the Western States Petroleum

These emission rules are
worth fighting for!

Chevron’s Richmond refinery—the biggest on the West Coast of North America, August 2012

Association. Communities for a Better Environment, 350 Bay Area, the
Sunflower Alliance, the Sierra Club
and many other groups have worked

hard to advocate and comment every step of the way. Hundreds of people have shown up at the hearings in
San Francisco. Meanwhile, the refin-

eries have hired some of the most
expensive lawyers in California and
turned out scores of employees
claiming falsely that jobs will be
lost. The whole process has taken
over 4 years now.
Remember, when Chevron
wanted to “modernize,” what they
really wanted to do was refine
cheaper, dirtier oil from Iraq, with
88% more sulfur than what they use
currently. When the project is completed next year, we will be on the
receiving end of significant increases in pollution—from formaldehyde to hydrogen sulfur. These
emission rules are worth fighting for!

What’s at Issue?
Three battles will be fought over
the next few months:

1
2

 hat constitutes an acceptable Environmental
W
Impact Report? Right now, the draft version does an
inadequate job of discussing current trends in refinery
inputs, emissions and contribution to health risks.
 ow tough the health protection rules will be?
H
If a refinery is generating a higher than acceptable level of
cancer or chronic health risk, how fast must they act? And
how much will they be required to spend?

A few of the legal questions
that have caused delays:
5	How do we handle the health risks associated with particulate matter, smog and
many toxic air contaminants that—incredibly—don’t yet have official health risk
factors?

5	What is the division of labor between the State of California and regional

authorities like BAAQMD in setting targets and strategies for reducing GHG by
2030?

5	Do we need legislation to update the California Health and Safety Code to reflect
what we now know about the health consequences of petroleum refining?

5	If we cap refinery emissions, can we cap them at current levels of production or
must we allow more pollution because of previous permits?

3

 hat caps will we adopt? How strong a backstop will
W
we put in place to prevent the refineries from choosing to
refine cheaper, more polluting types of oil, especially tar
sands oil from Canada?

5	How much can we require a refinery to spend to be in compliance with health
standards?

5	Do our California refineries have a right to expand their exports, even if it means
more pollution for us?

Melvin Willis on Joining
a Progressive City Council
Being able to sit on a city council
with a majority of progressives is a
blessing. I’ve been a community organizer for over 5
years and in that
time, I’ve repeatedly come across
the barrier of locating public officials
who share the values and concerns of
working class and
low income people.
Attempting to identify politicians who
want to support community members’ needs for affordable housing,
pollution reduction, racial justice,
economic development, immigrant
rights, and health care has been an

ongoing challenge. I’ve encountered many public officials who blatantly ignore the needs of the very
people who elected
them and instead,
side with other entities that have little
respect for Richmond or its residents.
The best thing
about having a progressive majority on
Richmond’s
city
council is that we
have a council that will keep their
focus on the needs of the community, and work more effectively to
address them. Also, we are showing
people in other towns across the na-

My hope is that we can
change the narrative
around how government
operates.

Melvin with Senator Sanders during the 2016 campaign

tion that they do not need to accept
corporate donations and be beholden to big money to get elected.
Richmond’s history of corporations like Chevron dumping a ton of
money on our elections has resulted
in broken trust between the community and our local government.
That broken trust stops now. By
having five Council members who
have taken a pledge not to accept
corporate donations, I hope we can

rebuild the trust of our community
members.
Creating a city government
where people feel safe and where
they can bring up their issues without feeling that it is pointless or that
nothing is going to change is what I
know is possible. With this new progressive majority, my hope is that we
can change the narrative around
how government operates and create pathways where more people
can get involved and be part of the
process of making Richmond a better place.
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Does the WCCUSD Board
care about Adult Education?

Over fifty teachers, adult students
and supporters turned out at a May
meeting of the WCCUSD Board to
protest the break-up of the Serra
Adult School

Half of Richmond residents don’t speak English at home. And almost a
quarter of our adults don’t have a high school degree. The same is true in San
Pablo. That’s why the adult education program district wide serves over
10,000 adults. There is a real need for an accessible, well-run adult education program.
So, if we have a working campus that is centrally located for our adult
learners and that provides 46 classes for 1,500 students, why would we break
it up? And if someone proposed adding a new school at the site, wouldn’t we
want to ask the teachers what the change would mean?
But the school board seems determined to proceed with plans to add a
new Chinese Immersion elementary school to the Serra site without a clear
plan for the adult school—ignoring the entreaties of the teachers and students and a unanimous resolution by the Richmond City Council.
Are there other places where the
new Chinese Immersion elementary
school could go? Yes. And in four
years, it will have to move anyway because of outgrowing the site. Is there
a plan for how to maintain a centrally
located adult school campus, a teaching unit with high morale, and for
keeping counseling and testing services co-located with classes? No. Can
people in San Pablo or North and East
get to Alvarado in the Annex as easily
as Serra off McBryde? No.
We really need a better school
board. One that understands our
needs and our geography. And one
that values adult education.

Enterprising Millennials join the RPA Steering Committee
The RPA Steering Committee plans actions and policies on behalf of the RPA. Each Steering Committee member is voted
into office by the membership for a one year term. A growing number of Steering Committee members are highly
accomplished young people; here are a few of their stories.
Porschea Brown
Porschea Brown was born and raised in Richmond. She
is currently the Services Project Manager for Rubicon
Programs, an
organization that
delivers direct services
and financial education
to low-income residents.
In her job she focuses
on workshop design and
curriculum development.
Porschea is passionate
about her work because she has seen the positive
effect that Rubicon services have had in the Bay Area.
She knows that serving her community is an important
part of her identity and will continue to inform her
career choices.
Porschea wants to help create a RPA that is more
diverse—not just racially diverse, but also in terms of
class, values, and ages. She wants to bring people with
different opinions and backgrounds to the table to
engage in tough but critical conversations about how to
make our city better. For instance, through the RPA she
would like to support the building of generational
wealth for more families.
Other RPA members have already begun to recognize
Porschea’s ability to build relationships, think critically
about issues and honor diverse voices.

Kabir Kapur
Born in England, Kabir
Kapur has been a
Richmond Resident
since 1997. He studied
at the University of
California at Davis,
where he organized
protests and served in student government. He was
moved when Davis campus police sprayed peaceful
Occupy protesters in the face with pepper spray, a
shameful image that was broadcast around the world.
That incident galvanized his interest in activism, which
eventually led to a role working on Bernie Sanders’
inspiring presidential campaign.
Kabir got involved with the RPA right after the 2016
election, encouraged by several long-time members
who were also Bernie activists. He quickly took on a
role on the Steering Committee and was soon elected
Membership Chair. He is particularly interested in
improving our general membership meeting. Kabir is
committed to increasing RPA membership and
investing in individuals who show up and do the work.
He believes that creating a deep connection between
RPA members will ultimately create change for the
entire city.
Kabir believes the RPA can serve as a model
nationwide, and hopes to make this vision a reality.

Ada Recinos
Ada is the Advancement Manager for Prospera
Co-ops which partners with Latina entrepreneurs to
build cooperative businesses. She raises funds for the
organization and is responsible for program evaluation.
With her team, her
goal is to create a
program that can be
replicated for small
business development
in other low-income
communities. Ada has
also learned a lot from
her work on the Human
Rights and Human Relations Commission where bold,
hard-working people ask tough questions and their
perseverance leads to change.
When Ada joined the RPA, she was initially interested
in the policy action team. However she has found that
her passion lies more in supporting organizational
development and fundraising. She believes that by
having clear systems in place, every new person that
joins RPA can find a role in what the organization does
and can make a difference. Ada is also interested in
passing down the generational wisdom of the RPA’s
founders and is committed to bringing her best thinking
and a culture of giving to the organization.
And for the future, Ada looks to facilitate more bilingual
and bicultural collaboration in the RPA and leave a
legacy of gratitude for the work that each RPA member
contributes.
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Say “No!” to Privatizing
Public Education
By Gayle McLaughlin, Richmond City Council (2005-2017)
We know that corporate charter school chains are having a serious impact on our public educational system by draining resources, creaming the
student crop, and counseling out the difficult and “less profitable” students.
All parents want the best schools possible for
their kids, but charter school chains are damaging
the ability of local school districts to fairly distribute limited resources. Charter schools are funded
with taxpayer money but often are governed by
millionaires and billionaires outside the public
school system without much oversight.
A large part of the problem is that local school
districts have no true enforcement power. A poorly
performing charter school chain can bypass a local school board and ask the county or state board
of education to approve or renew a charter license. All of this is done with legal help provided by the California Charter School Association.
Local school districts have also been targeted for takeover by school
board candidates who declare, “I am not for charter schools!” but who are, in
fact, funded by the California Charter School Association with “dark money”
provided by people like the Koch brothers and Betsy De Vos, Trump’s new
Secretary of Education.
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Services Not Cells
By Claudia Jimenez,
Contra Costa County Racial Justice Coalition &
RPA Steering Committee

facility and support the
West County facility expansion hoping this will
alleviate the problem. It
will not! What is needed
I cannot believe that
is a sharp reduction in
we are still debating if a
the jail population, not
jail expansion is good or
more jail beds of any
bad for the community.
kind!”
Claudia Jimenez lives in
North & East with her family
I cannot believe that
On June 8th, the
there are still county polBoard of State and Comiticians who prefer to fund a new jail
munity Corrections will be voting on
instead of basic services, affordable
the Sheriff ’s proposal. It will probahousing or a hospital in West County.
bly pass. But do not forget the folThese political leaders don’t care
lowing:
that the voters don’t agree.
• If the sheriff did not have his
contract with ICE there would be
plenty of room and no need for
expansion. Sheriff Livingston
already rents 200 beds in the
WCDF to ICE.
• Seventy-six per cent of people in
jail are pretrial — they are only
there because they cannot make
bail. If we eased our bail
requirements, we could reduce
the numbers inside.

We need to:
• Keep the local school district in the hands of elected representatives who
truly believe in the promise of quality public education for all. Let’s elect
corporate-free school district representatives to stop the increase in the
number of charter schools and review appropriately the performance of
the ones already established.
• Develop support for new legislation like the State Senate’s SB 808
(Mendoza) requiring that all school petitions to start or renew a charter
school be approved exclusively by the local school board of the school
district in which the school will reside.

The RPA Expands its
Online Presence

By Sue Wilson, RPA Communications Chair
Those looking to keep up with local news and events between publications of the Richmond Sun have a number of options.

Website Start at the revamped website www.richmondprogressivealliance.
net. On the website, you can share your email to get occasional updates from
the RPA . You can also join the RPA for as little as $12 per year, or renew your
dues if you are already a member. You will also find a list of upcoming events
and ways to volunteer in the community.

Email Updates Those who provide an email via the website will receive bimonthly updates about what is going on in Richmond. You’ll get honest, local
news about city government, immigration, schools, housing, and other issues that matter to you.
Facebook If you use Facebook, make sure you “like” the Richmond Progressive Alliance page. Facebook is a great way to sign up for RPA events, get
RPA news and analysis, and discuss issues with your neighbors.

This is Sheriff Livingston’s fourth
attempt to expand the West Contra
Costa County Detention Facility.
On February 17, 2017, he asked
the Board of Supervisors to apply for
construction funding from the $270
million state bond fund passed in
June 2016 (SB44). Despite the strong
opposition of Supervisor Gioia who
represents West County and lives in
Richmond, the Board gave its blessing on a 4-1 vote.
They voted to fund $25 million
of the total construction costs and
over $5 million per year for operating costs. This money will come
from the county’s General Fund. It
will be taken away from improving
community services—unless we sign
an even bigger contract with President Trump’s I.C.E. (Immigration
and Customs Enforcement Agency).
Then we would be financing the
Trump policies most of us oppose.
The Sheriff ’s proposal is to build
a new high-level security facility of
420 beds. He is selling it based on
the need to provide better treatment for our mentally ill inmates.
But only 32 out of 420 beds will be
designated for people with serious
and persistent mental illness. And
forty percent of the $5 million in operating expenses will go to pay for
more Deputy sheriffs. Only $750,000
per year will go to psychiatric services.
As Dr Terry A . Kupers, a physician and professor at The Wright Institute in Berkeley and an expert in
the treatment of mental health inside the correctional system, says “I
know quite a few people are concerned about the crowding and
dreadful conditions at the Martinez

• The county currently uses an
antiquated jail classification
system that results in the
systematic assignment of
prisoners to higher security levels
than necessary. As a result, the
West County Detention Facility has
empty beds while Martinez is
overcrowded.

Meanwhile, voters in Contra
Costa County believe we have too
many people in jail and not enough
services in the community. We want
a budget that is aligned with our values. A recent survey of voters by
Fairbank, Maslin, Maullin, Metz &
Associates showed that
• 75% prioritize investment in
community services as a crime
prevention strategy over spending
money on jails, including greater
funding for health care services,
early childhood education, afterschool programs and employment
opportunities
• 61% oppose the federal government’s
agenda of detaining, deporting
and criminalizing immigrants
• 72% oppose building new jails to
make communities safer
Building more jail cells shows
both a lack of imagination and misplaced priorities. We need to focus
on services in the community and
keeping people out of jail.
We need our county elected officials to do the right thing — invest in
people, not prisons! Services not Cells!
Visit www.servicesnotcells.com
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Beckles Announces
for State Assembly
Nearing the end of her second
term on the Richmond City Council,
Vice Mayor Jovanka Beckles recently
announced her bid to represent District 15 in the California State Assembly. The district is currently represented by former Richmond City
Councilmember Tony Thurmond,
who has decided to vacate his seat
and run for State Superintendent of
Public Instruction. So the seat has
unexpectedly become open in the
important 2018 Midterm Election.
District 15 stretches from Hercules to North Oakland and includes
Richmond, San Pablo, Pinole, El Sobrante, El Cerrito, Kensington, Albany, Berkeley, Piedmont, and Emeryville. In announcing her
candidacy, Vice Mayor Beckles said,
“California can lead the United

“Electing leaders who
only take donations from
regular people, not
corporations, will lead
to a future that expands
the middle class with
opportunity for all.”

States out of the Trump Era by revitalizing our democracy and passing
progressive legislation. Electing
leaders who only take donations
from regular people, not corporations, will lead to a future that expands the middle class with opportunity for all.”

The RPA Plans Push for
$15/hour City Minimum Wage
All working people in the Bay Area deserve a living wage. With that in
mind, the RPA steering committee has decided to push for a stronger minimum wage ordinance this year. The two key goals are getting to $15/hour by
2019 and the elimination of the “intermediate wage loophole” in which manufacturers that sell their goods outside of Richmond have been allowed to
pay a wage half way between the Richmond and State minimums.
The RPA began advocating for a city ordinance to raise the minimum
wage four years ago. In June 2014, an ordinance was passed that significantly
raised wages in the city. As seen in the table below, the current minimum
wage is $12.30, 17% above the state’s minimum wage. Under the current ordinance it will rise to $13 in January 2018. Then it will increase only by the rate
of inflation.

Adding our voice to the national “Fight for $15”?
The RPA proposes to raise the minimum wage in two steps to $15.00 in
2019. Most economists believe that these levels will not cause a significant
loss of jobs. In fact, a minimum wage increase usually boosts a local economy
because the extra wages are spent locally.
Emeryville and San Francisco have already voted to go to $15.00 in 2018
and El Cerrito in 2019. Other cities are also considering minimum wage increases. It’s a national movement. But remember, while a $15 minimum wage
would be a big improvement, it is still far below “a living wage,” especially
when you factor in that many low wage workers can’t get 40 hours per week.

The RPA’s Proposal
Year

Richmond
Minimum
Wage

Increase
from Previous
Year

Oakland

California

2014

$8.00

0%

$8.00

$8.00

2015

$9.60

20%

$9.00

$9.00

2016

$11.52

20%

$12.25

$10.00

2017

$12.30

7%

$12.86

$10.50

2018

$13.78

12%

$13.17

$11.00

2019

$15.00

9%

$13.50

$12.00

Note: There are three exemptions in the current minimum wage ordinance that the RPA is not seeking to eliminate. They are for:
1) Small businesses with fewer than 400 payroll hours (10 full-time employees)
2) Richmond YouthWORKS and In-Home Care Workers.
3) If an employer pays for healthcare benefits, they can pay up to $1/hour less.

This move is hardly surprising
in a political climate that increasingly demands integrity and trustworthiness in elected officials. Beckles launched her campaign with a
slogan for voters looking to root out
the corrupting influence of corporate money in government, “Corporate Money Free, People Powered.”
Beckles pledges, “I have never taken
corporate campaign contributions,
and never will.”
Beckles announces her run with
a progressive platform that favors
Medicare for All through SB 562-The
Healthy California Act and advocat-

ing for more effective rent control
by leading the fight to repeal the
Costa-Hawkins Rental Housing Act
that excludes units built after 1995.
Her endorsements include Richmond City Councilmembers Eduardo Martinez, Ben Choi, Melvin
Willis, and former Mayor Gayle McLaughlin, as well as Berkeley City
Councilmember Kriss Worthington,
former Berkeley Mayor Gus Newport, District 7 BART Board Director
Lateefah Simon, Berkeley Rent
Boardmember Leah Simon-Weisberg, and former Black Panther
leader Ericka Huggins.

join us!

www.richmondprogressivealliance.net

Richmond Rainbow Pride
Gets to Work
Along with ushering in a new
Steering Committee in 2017, the RPA
welcomed a new ally, Richmond
Rainbow Pride (RRP). RRP is a
group of LGBTIQQ (lesbian, gay, bisexual, transgender, intersex, queer,
and questioning) individuals and allies who live, work or play in Richmond. RRP members come together
for the collective benefit of Richmond’s
LGBTIQQ community.
Richmond Rainbow Pride, the first
specifically LGBTIQQ
organization in Richmond, was
started after the 2014 election cycle,
when Council Member Jovanka
Beckles and others were continuously attacked for being open and
out members of the LGBTQQ community. These attacks, and the vitriol that came with them, inspired
community members, leaders and
organizations to come together, and
the Rainbow came out!
Since then, Richmond Rainbow
Pride has met monthly to strategize
ways to serve the LGBTIQQ community. It promotes visibility and solidarity by participating in local
events such as Juneteenth, Sisters in
Solidarity and El Cerrito’s Loving
Day Celebrations. The group works

with the city on LGBTIQQ issues and
has helped craft language for city
policy, such as our proposed ban on
city-funded-travel to states that
pass anti-LGBTIQQ legislation. RRP
has also worked with the Richmond
Human Rights Commission to improve Richmond’s Municipal Equality Index, held AIDS awareness vig-

ils, and created public arts projects.
In partnership with the Queer
Women of Color Media Arts Project
and the Richmond Arts and Culture
Commission, the RPP has created
original films that will be featured at
a cultural event in Richmond in October 2017. RRP has monthly mixers
where all are welcome, as well as an
annual Pride Event the first Sunday
in June. The June Pride Event celebrates freedom, dignity, equal
rights, strengthened community, diverse sexuality and gender variance.
So, when you think of the rainbow, remember that Richmond
Rainbow Pride is out there making
Richmond a better place.
www.richmondrainbowpride.org
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Cinco de Mayo—What a Day!

eople
Here’s what p t
ou
are saying ab
’s new book
STEVE EARLY ND
on RICHMO

“Refinery Town is a story
well told and true.”

—PETER LEWIS,
Christian Science Monitor

“Provides an inside look at
how one American city has
made radical and progressive change seem not only
possible but sensible.”
—DAVID HELVARG, The Progressive

“Early’s book is a ray of hope for anyone wondering how to
survive, and possibly even thrive under Donald Trump and a
hostile Republican Congress.”

—SHAUN RICHMAN, Salon

“Progressives will value the blueprint laid out by the author,
one that details setbacks as well as triumphs.”
—KATE GALBRAITH, San Francisco Chronicle

“The amount of Richmond Progressive Alliance (RPA) activity that Early documents, concentrated in one decade, is
nothing short of amazing.”

—ROBERT ROSS, Dissent
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